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Introduction  

Oasis Academy Limeside, as part of OCL, is committed to developing the community, character and 

competence of every learner, in line with our Oasis 9 Habits, so that all children benefit from an 

exceptional education.  

This policy aims to ensure the consistent application of Academy behaviour protocols and practice, 

so that our students learn to:  

 Take responsibility for their own behaviour and choices, understanding the impact 

they have on others. 

  Develop positive learning behaviours including: self-direction, resilience and self-

control.  

 Self-regulate (as developmentally appropriate) their own behaviour by developing skill 

and confidence in managing conflict and difficulty.  

 Develop strong dispositions and attitudes to their own and others’ learning and well-

being.  

 Understand what constitutes ‘responsible behaviour’ to prepare for life in modern 

Britain and Global citizenship in the 21st Century.  

 Develop their ethical approaches and values in their lives.  

The Oasis Education Charter  

The Oasis Education Charter sets out our commitment to work in partnership with our communities 

to transform lives and create a culture of excellence for all. It underpins our approach to leading 

schools:  

 We model and set high aspirations and expectations for every child and young 

person and member of staff  

 We foster character and self-belief and encourage our students and staff to become 

the best versions of themselves 

 We strive for personal as well as academic and vocational excellence, achieving 

outcomes that drive social mobility, and give everyone freedom of choice through 

their lives  

 We believe that positive, honest, respectful relationships are at the heart of 

everything we do. 

 

The Oasis Education Charter is who we are, how we are distinctive and the entitlement we 

provide for our children and their communities. 
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Oasis Academy Limeside Ethos 

Creating learning for life 

         Life now 

              Life in the future 

                     Life in the community 

                             Life of the planet  

 

At Oasis Academy Limeside, we provide a safe, caring, yet challenging environment, where 

children and others can learn in a trusting, happy atmosphere and develop their potential. 

We seek to provide the best all round education possible so that everyone can be proud of 

their achievements, by developing character, knowledge, skills and each child’s unique 

talents and passions. 

We aim to achieve the highest standards for each child across the curriculum so that they 

have the skills and attitudes to prepare them for their lives now and in the future. 

We expect that our academy continually strives to improve itself by developing each child’s 

potential and by celebrating their culture and individuality. There is an expectation that the 

quality of learning and teaching should be consistently high in an atmosphere of 

encouragement, challenge, support and inclusion.  

We believe that the best way to achieve this is to work in partnership with parents and the 

local community. 

 

The Oasis Behaviour Policy is underpinned by 4 key levers:  

1. Academy Vision and Values  

2. Personal Development Curriculum (Oasis Ethos, Enrichment, Extra-Curricular entitlement, 

Careers Education Information, Advice and Guidance and PSHCE curriculum)  

3. Academy Behaviour Systems, Structures and Routines  

4. Behaviour Training and Professional Development for staff 

  



Oasis Academy Limeside      Localised Behaviour Policy 

At Oasis Academy Limeside we SHINE with possibility 
 

Academy Vision and Values (Lever 1) 

As an Oasis Academy we believe in providing exceptional education at the heart of the 

community with an emphasis on inclusion, equality, relationships, hope and perseverance, 

rooted in the firm belief that members of disadvantaged communities can and should 

achieve great things.   

We believe that by developing character, competence and community we will enable this 

potential to flourish.   

At a localised level we embody our belief that learning is exciting magical and an adventure 

in the figure of our learning wizard – an expert learner.  

 

The premise behind wizard learning  

Learning is exciting, magical, enabling, enduring. 

 A wizard learner is an expert learner.  

 

 

Personal Learning and Thinking Skills (PLTS) 

We teach children to understand and reflect on how they learn and to develop the skills of 

learning at a meta-cognitive level, through the 6 PLTS. These are the drivers behind every 

lesson. They make learning an object of attention, discussion, reflection and learning, giving 

everyone a shared language to talk about the how of learning. 

 

Self manager 

Creative thinker 

Team worker 

Effective participant 

Reflective learner 

Independent enquirer 
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Our belief in developing character and aspiration is captured in our “SHINE 

with possibility” mission statement: 

Socially responsible, 

High achievers,  

Independent 

Nurtured 

Empowered to meet life’s 

challenges.  
Inclusion, equality, healthy relationships, hope and perseverance permeate all aspects of the life and 

culture of each Academy and the organisation as a whole. We believe that continually developing 

our character to become the best version of ourselves is important for every student and staff 

member alike. Therefore, we actively promote and practise the Oasis 9 Habits.  
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Oasis Academy Limeside Curriculum (Lever 2) 

Our curriculum aims to: 

Create a happy, stimulating, caring learning environment where risk taking and challenge is 
encouraged  
 
Awaken a love of learning that will last a lifetime and provide everyone with the skills to pursue that 
learning independently and collaboratively. 
 
Enable everyone to reach the highest standard of which they are capable, academically and in other 
fields such as sport, art and culture. 
 
Encourage all learners to develop their own interests, passions, enthusiasms, creativity and 
individuality. 
 
Help learners to understand and care about the world in which they live, and to believe in their 
ability and responsibility to change that world to make it better. 
 
Empower learners to develop a strong sense of right and wrong, good and bad, equality and justice.  
Give them the inner strength to act according to these values. 
 
Provide learners with the skills and understanding to live a healthy, successful life, physically, 
emotionally and spiritually. 
 
Foster respect, tolerance and love for others, regardless of race, gender, religion or difference, 
within a framework of equality of opportunity and fairness.  
 
Help learners to appreciate human achievements and aspirations and to believe in their own 
potential to attain great things. 
 
Promote a feeling of pride, and confidence in learners’ identities- as individuals, as members of our 
school, as part of the local community and as citizens of the world. 
 
Build a supportive, enabling community. 
 

Oasis Academy Limeside’s 

Curriculum Premise  

If we develop each child’s intellectual, 

emotional and social/spiritual 

intelligences simultaneously, we enable 

their potential and aspirations, allowing 

them to achieve highly, develop the 

skills of self efficacy and ultimately the 

passion and knowledge to change the 

world for the better.  

 



Oasis Academy Limeside      Localised Behaviour Policy 

At Oasis Academy Limeside we SHINE with possibility 
 

There is a reciprocal relationship between the values and vision of OAL and the curriculum we 
offer.  

 
Whole school curriculum themes have been carefully chosen to reflect aspects of human 
achievement and the natural world. Attached to each theme is series of values which are explored 
through the topics and in assemblies as well as a specific Personal Learning and Thinking Skill. Thus 
the curriculum is planned to develop the triple loops of academic knowledge, meta-cognition and 
meta-learning and the development of character simultaneously 
 
Topics have been selected to reflect the priorities of the local community and for their potential to 
develop character and values, whilst fulfilling the requirements of the national curriculum. For 
example the Heritage topic in Year 6 builds understanding of the impact of local suffragettes thus 
promoting the ambition and belief in our community’s efficacy. Another Heritage topic explores the 
different communities in Oldham, to build understanding of others.  
 

 CONTEXT FOR 
LEARNING 

PERSONAL LEARNING 
&THINKING SKILLS 

VALUES 

AUT 1 
 

EXPLORATION 
ADVENTURE 
INVENTION 

Reflective Learner 
 

Courage, adventure, entrepreneurship, 
commitment, perseverance 
achievement, independence, hopefulness  

AUT 2 
 

OUR HERITAGE  
 

Self Manger Equality, justice, diversity,  
community cohesion, freedom, respect, self- control, 
forgiving  

SPRING 1 CULTURES Creative thinker 
 

Creativity, belief, wisdom, joy, compassion  
 

SPRING 2  GROWING 
 

Team Player Natural world/processes, creation,  self-worth, 
happiness, interdependence, love , humbleness, 
consideration 

SUMMER 
1 

PATTERNS 
LOGIC SYMBOLS 
SYSTEMS 

Independent Enquirer Direction, clarity,  patterns 
order, patience, self-regulation 

SUMMER 
2 
 

OUR WORLD  
AND BEYOND 

Active Participant Sustainability, awe wonder, interdependence, 
responsibility, mindfulness,  
honesty  
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Character Education at Oasis Academy Limeside 

 This curriculum consists of everything outside of the academic curriculum, and covers:  

1. The ‘taught’ character curriculum:  

 CEIAG (careers education, information, advice, and guidance) 

  PSHCE (physical, social, health and cultural education) This is integrated within topics 

whenever possible but may be taught as discrete lessons when a need or opportunity makes 

this appropriate. Children learn to explore their beliefs and values through regular 

philosophy lessons. 
  Assemblies based on values for each half term or creating and celebrating achievement 

and ethos   

  Enrichment activities (e.g. trips and visits, noncurricular courses or workshops, etc.) 

  Extra-curricular programme (e.g. before- and afterschool clubs and societies) 

  

 

 

2. The culture created by staff behaviours and the systems and routines of a school  

This is often less tangible and may be seen in the way assemblies are conducted, in form 

time / family time, in corridor conversations, and in signs and symbols around school. This is 

often summed up as ‘the way things are around here’ 
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Oasis Academy Limeside Behaviour Systems, Structures and 

Routines (Lever 3) 

 We expect high standards of behaviour at all times. We encourage children to develop self-

discipline and to care about themselves and others, respecting their rights and feelings.  

There are four rules throughout the Academy:    

• Follow directions  

• Keep hands, feet and objects to yourself  

• No name calling, teasing or inappropriate language in any form  

• Stay on task    

Children who follow these rules are awarded with stamps in a stamp book, which is exchanged for a 

small prize once full.  

Sanctions    

For children who do not follow the rules and or disrupt learning the following sanctions apply: 

 Preliminary Warnings consisting of name up on the sheet, followed by 3 warnings then a 

missed break.  

 Step 1 Green Card - miss breaks / written apology / letter home / no after school clubs. 

Pastoral intervention.  

 Step 2 Yellow Card - as above and interview with parent  

 Step 3 Amber Card - as above and child sent home for 1 lunch break 12 noon - 1pm / 

further interview with parent  

 Step 4 Red Card - all above followed by exclusion. This may be internal. Parent is informed 

in writing.  

Incidents of unacceptable behaviour are followed up with staff concerned so that the child 

understands: what was unacceptable, why it was unacceptable and how they should have 

responded. Children are helped to find ways to put things right and to understand the consequences 

to themselves and others. 

Yellow, Amber and Red cards may be given for repeated misbehaviour patterns of disobedience, 

bad language, aggressive behaviour, wilful damage or theft, or putting someone’s safety at risk, after 

consultation with ALT and Principal. 

An exclusion can also be issued in exceptional circumstances where extreme behaviour gives the 

Principal no alternative or where a serious incident has to be investigated.    

Green cards are cumulative for monitoring decisions with the intention of moving up the stages.   At 

the end of each week the behaviour lead will collect from each class room the behaviour log and 

collate the information. To print out a new behaviour log you will be able find this located on the 

staff shared site.  

Behaviour patterns are closely monitored and recorded on Bromcom and CPOMS 
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Rewards to Promote Positive Behaviour 

All staff are alert for examples of good behaviour and provide positive and specific praise frequently. 

Stamp books – stamps are awarded for following the school rules but additional stamps may be 

given for particular acts of kindness, responsibility or effort.  

Assembly awards are presented on Fridays during  a special celebration assembly, to which parents 

are invited. This is a time to acknowledge children’s achievements across a wide spectrum of 

activities.  The Principal or Deputy select children to receive Wizard Learner, SHINE, PLTS and Sapere 

Aude (for deep learning and thinking) certificates based on their observations during the week. Class 

teachers nominate children for certificates of excellence and for various other awards (currently 

presentation and spelling) 

Annual Presentation Assemblies in July, provide an opportunity to celebrate outstanding 

achievement and contributions in a wide range of categories (academic, sporting, music, citizenship, 

philosophy). Year 5 and 6 children, who have demonstrated exceptional behaviours attend the Oasis 

biannual national awards ceremony in Birmingham.  

Power for Good Awards are awarded by the children in our Power for Good team to children  

nominated by their peers. 

Wizard Well Done postcards are sent home to celebrate good behaviours with parents.  

Class teachers also use individual and class based behaviour systems according to the class’ age and 

needs such as dojos, hero charts, clouds , to encourage and reward good behaviour. 

Support for behaviour  

Some children have additional needs within the SEMH continuum, which mean that they need a 

more personalised approach to help them manage their behaviour on a long or short term basis. 

Individual and group provision maps are used to identify strategies and to track interventions. This is 

always done in collaboration with parents and will normally involve the child being entered on the 

SEND register.  

Support for students 

  The Academy recognises its legal duty under the Equality Act 2010 to prevent students with a 

protected characteristic from being at a disadvantage. Consequently, our approach to challenging 

behaviour may be differentiated to cater to the needs of the student.  

 The school’s special educational needs co-ordinator will evaluate a student who exhibits 

challenging behaviour to determine whether they have any underlying needs that are not currently 

being met (See IPM process above).  

 Where necessary, support and advice will also be sought from specialist teachers, an educational 

psychologist, medical practitioners and/or others, to identify or support specific needs.  

 When acute needs are identified in a student, we will liaise with external agencies and plan 

support programmes for that child. We will work with parents to create the plan and review it on a 

regular basis.  

 We recognise that early referral to multi-agency support is vital in providing students with the 

support that they need. 
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Anti-bullying Guidance  

Bullying is defined as the repetitive, intentional harming of one person or group by another person 

or group, where the relationship involves an imbalance of power. Bullying is, therefore:  

• Deliberately hurtful  

• Repeated, often over a period of time 

 • Difficult to defend against 

 Bullying can include: (including definitions from the NSPCC)  

Type of bullying Definition 

Emotional Being unfriendly, excluding (such as ignoring or isolating someone), 
tormenting, humiliating, intimidating, threatening, controlling or 
manipulating someone, silent, hoax or abusive calls 

Physical Hitting, kicking, pushing, taking another’s belongings, any use of violence 

Racial Racial taunts, graffiti, gestures 

Sexual Explicit sexual remarks, display of sexual material, sexual gestures, 
unwanted physical attention, comments about sexual reputation or 
performance, or inappropriate touching, homophobic 

Direct or indirect 
verbal 

Name-calling, sarcasm, gossiping, teasing, shouting, undermining by 
constant criticism or spreading rumours 

Cyber-bullying Bullying that takes place online, such as through social networking sites, 
messaging apps or gaming sites 

 

Details of OCL’s approach to preventing and addressing bullying are set out in our Anti-Bullying 

Policy available on the Oasis Zone through the Policy Portal. 

All allegations of bullying are taken seriously, investigated and recorded on CPOMs.  

Behaviour Roles and Responsibilities 

The Regional Director The Regional Director is responsible for monitoring the effectiveness 
of each Academy’s behaviour protocol and holding the Principal to 
account for its implementation. 

The National Directors The Monitoring and Standards Team evaluate the impact of the 
Academy behaviour strategy on learning. The MST give feedback and 
identify next steps for the Principal and Regional Director. 

The Principal The Principal is responsible for reviewing and approving this 
behaviour policy. The Principal will ensure that the Academy 
environment encourages positive behaviour and that staff deal 
effectively with poor behaviour, and will monitor how staff 
implement this policy to ensure rewards and consequences are 
applied consistently 

Staff Managing student behaviour is everyone’s responsibility. Staff are 
responsible for:  

 Being role models of positive behaviour  

 Reminding students of non-negotiables or ground rules regularly  

 Implementing the behaviour policy consistently  
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 Providing a personalised approach to the specific behavioural needs 
of particular students  

 Recording behaviour incidents  

 The senior leadership team will support staff in ensuring that they 
take ownership in responding to behaviour incidents. 
 

Parents  
Parents should be 
informed about examples 
of good student 
behaviour and/or a 
positive or negative 
change in behaviour. 
Partnership between 
family and academy is 
vital for the promotion of 
an effective behaviour 
protocol. 

Parents are expected to:  

 Support their child in adhering to the pupil code of conduct  

 Inform the school of any changes in circumstances that may affect 
their child’s behaviour  

 Discuss any behavioural concerns with the class teacher promptly 

Children Pupils should  

 Be aware of rewards and consequences for behaviour 

 Learn to take ownership of their own behaviour to enable them to 
become effective members of their community 

 Try their best and help others to try their best 

 

Attendance Systems and Structures 

Children are expected to attend school every day unless they are ill. The academy will not authorise 

any holidays in term time and parents will be referred for a fixed penalty notice if children are 

absent because of holidays.  

In cases of absence or if attendance causes concern, the protocol is as follows: 

 A phone call on the morning of the first day of absence for any unexplained absences 

 Interviews with the class teacher 

 Letters to express concern about attendance 

 Meetings with attendance leaders and SLT 

 Individual plans for children who are persistently absent 

 Referral and close collaboration with Local Authority for statutory actions 

 Withdrawal of place for children in EYFS classes below statutory school age 

All absences are recorded and analysed using SOL. 

Attendance Rewards 

The academy operates a full system of rewards for children and classes who meet their attendance 

targets including: additional playtimes, a class attendance competition, special events such as 

cinema showings, 100% rewards.  
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Behaviour Training and Professional Development (Lever 4) 

At Oasis Academy Limeside, we believe that high quality teaching and learning are the key to 

managing behaviour. By providing a personalised, relevant and stimulating curriculum, with planned 

opportunities to develop character and values, which takes account of individual’s needs and ability, 

we minimise the likelihood of most children needing additional behaviour strategies.  

Whole staff training  

Staff receive regular training throughout the year in different formats. These sessions are delivered 

on staff training days, staff briefings, department or year team briefings and during twilight staff 

meetings.  

In addition to these sessions staff are invited to request further training should they feel they need 

it. Further training is also offered if it is identified at any point throughout the year rather than 

awaiting a scheduled training slot and staff are signposted to expertise when needed.  

All new staff receive training on the academy’s and Trust’s ethos, systems and structures in relation 

to behaviour to ensure they understand and embody the Oasis ethos and values. All staff contribute 

to annual visioning days.  

To ensure that we are 'deliberate' and 'purposeful' with our behaviour professional development as 

we are with our pedagogical professional development 

Academy 
Leaders 

 Leaders receive ongoing training on using academy data systems to ensure 
behaviour monitoring is robust and effective.  

 Leaders ensure that through CPD staff understand and embody the Oasis 
ethos and values 

  Leaders are committed to on-going pastoral professional learning for all and 
are relentless in providing opportunities for all staff in pursuit of this goal 

 Leaders ensure that all staff know exactly what they need to work on in order 
to improve the climate for learning 

 Leaders engage in research to disseminate best practice and key knowledge 
to all staff 

 Leaders make effective use of a range of Trust and local expertise 

 Leaders actively seek to ensure staff know how to remove barriers to learning 
including social disadvantage and additional needs and attendance 

Academy Staff 
 

 Request and engage with expert/specialist training where necessary 

 Work closely with parents and other agencies 

 Understand and apply the academy behaviour systems consistently, fairly 
and calmly  

 Model the academy and Oasis ethos and values 

 Are committed to supporting learners and removing barriers to learning  

 Share expertise and experiences 

 Learn  to notice and praise positive behaviours and  de-escalate and diffuse 
potential unacceptable behaviour incidents 

 Teach good behaviour strategies and be clear about expectations to create a 
positive climate for learning 

 All staff are trained internal on the laws and legislation around using 
reasonable force in schools. 
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Legislation and Statutory Requirements  

This policy and localised protocols developed in OCL Academies must follow advice from the 

Department for Education (DfE) on:  

 Behaviour and discipline in schools  

 Searching, screening and confiscation at school  

 The Equality Act 2010  

 Use of reasonable force in schools  

 Supporting students with medical conditions at school  

Localised Behaviour protocols must also be based on the special educational needs and disability 

(SEND) code of practice.  

In addition, this policy and localised protocols must be based on:  

 Schedule 1 of the Education (Independent School Standards) Regulations 2014; paragraph 7 

outlines a school’s duty to safeguard and promote the welfare of children, paragraph 9 

requires the school to have a written behaviour policy and paragraph 10 requires the school 

to have an anti-bullying strategy  

 DfE guidance explaining that Academies should publish their behaviour policy and anti- 

bullying strategy online – to ensure that staff, students and parents are informed 

 

 

 

 


